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3 FACULTY RANKS 

 

(Section II.C, excerpted and adapted from Board of Regents Policies and Procedures II-1.00 - 

University System Policy on Appointment, Rank, and Tenure of Faculty; Approved by the Board of 

Regents April 5, 1989; Amended November 12, 1993; Amended October 6, 1995; Amended April 4, 

1997; Amended July 11, 1997; Amended July 10, 1998; Amended December 4, 1998; Amended April 

7, 2000; Amended October 27, 2000; Amended December 8, 2000; Technical Amendment September 

2002; Amended February 21, 2003; Amended October 22, 2004; Amended June 22, 2005; Amended 

June 20, 2008) 

 
Following is a list of all faculty ranks utilized within the University of Maryland System. 

Specific ranks to be utilized within each constituent institution are to be dependent upon the mission 

of, and contained within the faculty personnel policies of, that institution. 

 

1. FACULTY WITH DUTIES PRIMARILY IN INSTRUCTION 
 

a. Instructor: The appointee ordinarily shall hold, at a minimum, the master’s degree in 

the field of instruction, preferably with evidence of pursuit of the doctorate or other 

terminal degree. There shall be evidence also of potential for effective teaching and 

for a successful academic career. 
 

b. Assistant Professor: The appointee ordinarily shall hold the doctorate or recognized 

terminal degree in the field of specialization. The appointee should also show 

potential for superior teaching, service, and research, scholarship, or creative 

performance, commensurate with the mission of the institution. 
 

c. Associate Professor: In addition to having the qualifications of an Assistant 

Professor, the appointee ordinarily shall have had successful experience in teaching 

and research, scholarship, or creative performance, and, when appropriate to the 

mission of the institution, be competent to offer graduate instruction and direct 

graduate research. There shall also be evidence of relevant and effective service to 

the institution, the community, and the profession. 
 

d. Professor: In addition to having the qualifications of an Associate Professor, the 

appointee ordinarily shall have established an outstanding record of teaching and 

research, scholarship or creative performance, and, where appropriate to the mission 

of the institution, a national reputation. There shall be continuing evidence of 

relevant and effective service to the institution, the community, and the profession. 

 

2. FACULTY WITH DUTIES PRIMARILY IN RESEARCH 
 

a. Assistant Staff Scientist: The appointee shall hold the doctoral degree in the field of 

specialization, and shall have indicated promise of a high degree of ability in 

research in some subdivision of the field. 
 

b. Associate Staff Scientist: In addition to the qualifications of an Assistant Staff 

Scientist, the appointee shall have had extensive successful experience in research. 

Since this position may carry permanent tenure, the appointee’s scholarly production 

and professional achievement in research will be thoroughly documented. 

http://provost.umbc.edu/faculty-handbook/
http://provost.umbc.edu/faculty-handbook/
http://www.usmd.edu/regents/bylaws/SectionII/II100.pdf
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c. Senior Staff Scientist: In addition to having the qualifications of an Associate Staff 

Scientist, the appointee shall have demonstrated a degree of proficiency in research 

sufficient to establish an excellent national reputation. Appointment to this rank 

carries tenure. 
 

d. Faculty Research Assistant: The appointee should be capable of assisting in research 

under the direction of the head of a research project and should have ability and 

training adequate to the carrying out of the particular techniques required, the 

assembling of data, and the use and care of any specialized apparatus. A 

baccalaureate degree shall be the minimum requirement. 
 

e. Research Associate: The appointee ordinarily should hold the doctoral degree in the 

field of specialization, or have relatively comparable experience. The appointee 

should be capable of carrying out individual research or collaborating in group 

research at the advanced level; should be trained in research procedures; and should 

have had the experience and specialized training necessary to develop and interpret 

data required for success in such research projects as may be undertaken. This 

appointment is made annually, with reappointment possible for a maximum of six 

years. 
 

f. Research Assistant Professor; Assistant Research Scientist; Assistant Research 

Scholar; Assistant Research Engineer: This rank is generally parallel to Assistant 

Professor. In addition to the qualifications of a Research Associate, appointees to this 

rank should have demonstrated superior research abilities. Appointees should be 

qualified and competent to direct the work of others (such as technicians, graduate 

students, other senior research personnel). The doctoral degree will be a normal 

requirement for appointment at this rank. Initial appointment to this rank is for 

periods up to three years, and reappointment is possible. 
 

g. Research Associate Professor; Associate Research Scientist; Associate Research 

Scholar; Associate Research Engineer: This rank is generally parallel to Associate 

Professor. In addition to the qualifications required of the Assistant ranks, 

appointees to this rank should have extensive successful experience in scholarly or 

creative endeavors, and the ability to propose, develop, and manage major research 

projects. Initial appointment to this rank is for periods up to three years, and 

reappointment is possible. 
 

h. Research Professor; Senior Research Scientist; Senior Research Scholar; Senior 

Research Engineer: This rank is generally parallel to Professor. In addition to the 

qualifications required of the Associate ranks, appointees to this rank should have 

demonstrated a degree of proficiency sufficient to establish an excellent reputation 

among regional and national colleagues. Appointees should provide tangible 

evidence of sound scholarly production in research, publications, professional 

achievements or other distinguished and creative activity. Initial appointment at this 

rank is for periods up to five years, and reappointment is possible. 

 

3. FIELD FACULTY (Section omitted; not relevant to UMBC) 
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4. FACULTY ENGAGED EXCLUSIVELY OR PRIMARILY IN CLINICAL TEACHING 
 

a. Dental School Assistant Professor; Law School Assistant Professor; Medical School 

Assistant Professor; Nursing School Assistant Professor; Pharmacy School Assistant 

Professor; Social Work and Community Planning School Assistant Professor: 

Appointees to this rank shall hold, as a minimum, the terminal professional degree in 

the field, with training and experience in an area of specialization. There must be 

clear evidence of a high level of ability in teaching and clinical practice in the 

departmental field, and the capacity for clinical supervision in a subdivision of this 

field. Appointees should also have demonstrated scholarly and administrative ability. 
 

b. Dental School Associate Professor; Law School Associate Professor; Medical 

School Associate Professor; Nursing School Associate Professor; Pharmacy School 

Associate Professor; Social Work and Community Planning School Associate 

Professor: In addition to the qualifications required of Assistant Professors in this 

series, appointees shall ordinarily have had extensive successful experience in 

clinical or professional practice in a field of specialization, or in a subdivision of the 

departmental field, and in working with and/or directing others (such as 

professionals, faculty members, graduate students, fellows, residents, or interns) in 

clinical activities of the profession. Appointees must also have demonstrated 

superior teaching ability and scholarly or administrative accomplishments. 
 

c. Dental School Professor; Law School Professor; Medical School Professor; Nursing 

School Professor; Pharmacy School Professor; Social Work and Community Planning 

School Professor: In addition to the qualifications required of Associate Professors 

in this series, appointees shall have demonstrated a degree of excellence in teaching, 

and clinical and professional practice sufficient to establish an outstanding regional 

and national reputation among colleagues. Appointees shall also have demonstrated 

extraordinary scholarly competence and leadership in the profession. 
 

d. Clinical Instructor: The appointee shall hold, as a minimum, the terminal 

professional degree in the field. There must be clear evidence of potential in clinical 

practice and teaching in the departmental field. 
 

e. Clinical Assistant Professor: The appointee shall hold, as a minimum, the terminal 

professional degree in the field, with training and experience in an area of 

specialization. There must be clear evidence of a high level of ability in clinical 

practice and teaching in the departmental field, and the potential for clinical and 

teaching excellence in a subdivision of this field. The appointee should also have 

demonstrated scholarly and/or administrative ability. 
 

f. Clinical Associate Professor: In addition to the qualifications required of a Clinical 

Assistant Professor, the appointee should ordinarily have had extensive successful 

experience in clinical or professional practice in a field of specialization, or in a 

subdivision of the departmental field, and in working with and/or directing others 

(such as professionals, faculty members, graduate students, fellows, and residents or 

interns) in clinical activities in the field. The appointee must also have demonstrated 

superior teaching ability and scholarly or administrative accomplishments. 
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g. Clinical Professor: In addition to the qualifications required of a Clinical Associate 

Professor, the appointee shall have demonstrated a degree of excellence in clinical 

practice and teaching sufficient to establish an outstanding regional and national 

reputation among colleagues. The appointee shall also have demonstrated 

extraordinary scholarly competence and leadership in the profession. 

 

5. FACULTY ENGAGED EXCLUSIVELY OR PRIMARILY IN LIBRARY SERVICES 

 
The only librarian ranks with non-tenure faculty status are Librarian I, Librarian II, Librarian 

III, and Librarian IV and such other ranks as the Board of Regents may approve. These titles 

are to be granted to a limited number of appointees who fulfill roles defined by professional 

graduate training, such as librarian, curator, archivist, and information scientist. In the 

overwhelming number of instances, the professional graduate training required is an M.L.S. 

degree, which is considered the terminal degree in the practice of academic librarianship, 

from an American Library Association (ALA)-accredited program. However, each 

constituent institution may define instances when other graduate degrees may substitute for 

or augment the ALA-accredited M.L.S. Such exceptions will be based on and required by the 

functional needs of individual positions. In recognition of the operational needs of USM 

libraries, appointments to these ranks are normally for twelve months with leave and other 

benefits provided to twelve-month tenured/tenure-track faculty members, with the exception 

of terminal leave, sabbatical leave, and non-creditable sick leave (collegially supported). 

 

a. Librarian I: This rank is assigned to librarians just entering librarianship with little 

or no professional library experience but who have been judged to have 

demonstrated an understanding of the basic tenets of librarianship and a potential for 

professional growth. A Librarian I is not eligible for permanent status. 

 

b. Librarian II: Appointment or promotion to this rank signifies that the librarian has 

demonstrated effective professional knowledge and skills significantly above those 

expected of a Librarian I. Normally, a minimum of three years of professional 

experience is required. 

 

c. Librarian III: Appointment or promotion to this rank signifies that the librarian has 

mastered the skills, knowledge, and techniques of librarianship and has made 

meaningful contributions to the library, the institution, the library profession, and/or 

an academic discipline. Normally, a minimum of six years of professional 

experience is required, three of which must be at a level comparable to the rank of 

Librarian II at the appointing USM institution. 

 

d. Librarian IV: Appointment or promotion to this rank is exceptional. This rank is 

awarded to those librarians who have made distinctive contributions to the library, 

the institution, the library profession, and/or an academic discipline. This rank 

normally requires a minimum of nine years of professional experience, at least three 

of which must be at a level comparable to the rank of Librarian III at the appointing 

USM institution. 

 

Subject to the approval of the President or designee, the campus libraries of USM 

constituent institutions shall develop guidelines, procedures, and appropriate criteria 

for evaluating librarians’ performance. These guidelines, procedures, and criteria 

should be monitored system-wide to ensure equity with respect to standards. 
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6. FACULTY WITH DUTIES PRIMARILY IN INSTRUCTION AT UMUC (section omitted; 

not relevant to UMBC) 

 

7. ADDITIONAL FACULTY RANKS 
 

a. Assistant Instructor: The appointee should be competent to fill a specific position in 

an acceptable manner, but is not required to meet all the requirements for an 

Instructor. Appointment to this rank requires at least the appropriate baccalaureate 

degree. 
 

b. Lecturer: This title may be used for appointment at any salary and experience level, 

of persons who are competent to fill a specific position, but who are not intended to 

be considered for professorial appointment. Appointments to this rank shall be for 

terms not to exceed three years and are renewable. 
 

c. Senior Lecturer: In addition to having the qualifications of a Lecturer, the appointee 

shall have completed at least six years as a Lecturer (or in a rank at another 

institution of higher education that is accepted as comparable to Lecturer), and shall 

have established a record of teaching excellence and a record of service. Fewer than 

six years experience may qualify one for this rank if approved by the President or 

designee. Appointments to this rank shall be for terms not to exceed five years and 

are renewable. 
 

d. Artist-in-Residence; Writer-in-Residence; Executive-in-Residence: This title may be 

used to designate temporary appointments, at any salary and experience level, of 

persons who are serving for a limited time or part-time, and who are not intended to 

be considered for professorial appointment. 
 

e. Adjunct Assistant Professor; Adjunct Associate Professor; Adjunct Professor: These 

titles are used to appoint outstanding persons who may be simultaneously employed 

outside the institution. The appointee should have expertise in the discipline and 

recognition for accomplishment sufficient to gain the endorsement of the 

preponderance of the members of the faculty of the department to which he or she is 

appointed. Appointment is made on a semester or an annual basis and is renewable. 

These titles do not carry tenure. 
 

f. Affiliate Assistant Professor; Affiliate Associate Professor; Affiliate Professor:  

These titles are used to recognize the affiliation of a faculty member or a member of 

the professional staff with an academic department, program or center when that 

individual’s appointment and salary lie in another department of the institution. The 

appointment will be made upon the recommendation of the faculty of the department, 

and at a level commensurate with the appointee’s qualifications, consistent with 

standards established for regular tenure track faculty, although tenure cannot be 

earned on an affiliated appointment. Each institution shall establish guidelines and 

procedures for awarding these titles. 
 

g. Visiting Appointments: The prefix "Visiting" before an academic title is used to 

designate a short-term, full-time appointment without tenure. 
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h. Emeritus Faculty Appointments: Emeritus status may be bestowed by an institution 

on the basis of both quality and length of service to the institution. Each institution 

shall establish guidelines and procedures for awarding this title. Emeritus titles at the 

System level may be bestowed by the Chancellor. 
 

i. Distinguished University Professor: This title may be bestowed by an institution to 

provide special recognition to faculty members. Each institution that chooses to 

utilize this title shall establish guidelines and procedures for awarding it. 
 

j. Professor of the Practice: This title may be used to appoint individuals who have 

demonstrated excellence in the practice as well as leadership in specific fields. The 

appointee shall have attained regional and national prominence and, when 

appropriate, international recognition of outstanding achievement. Additionally, the 

appointee shall have demonstrated superior teaching ability appropriate to assigned 

responsibilities. As a minimum, the appointee shall hold the terminal professional 

degree in the field or equivalent stature by virtue of experience. Appointees will hold 

the rank of Professor but, while having that stature, will not have rights that are 

limited to tenured faculty. Initial appointment is for periods up to five years, and 

reappointment is possible. This title does not carry tenure, nor does time served as a 

Professor of the Practice count toward achieving tenure in another title. Each 

institution shall establish guidelines and procedures for awarding this title. 
 

k. [Institution] Professor: This title may be used for nationally distinguished scholars, 

creative or performing artists, or researchers who would qualify for appointment at a 

University System of Maryland Institution at the level of Professor, but who 

normally hold full-time positions outside the University. Holders of this title may 

provide graduate students supervision, serve as principal investigators, and 

participate in departmental and college shared governance. Initial appointment is for 

three years and is renewable annually upon recommendation to the Provost by the 

unit head and the dean. This is a non-paid non-tenure track title. 
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